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Innovation in Developing Staff Skills.

The need to recruit good quality staff to work on community engagement is
becoming more and more important across an ever wider range of policy
fields and managers are reporting increasing levels of difficulty in attracting
people with the necessary skills. The Linked Work & Training Trust Central,
a Scottish based organisation has been quietly providing a radical solution to
this problem for the last eight years.

The Trust, which recently won an award from the British Urban
Regeneration Association, works with local employers to attract people with
proven backgrounds in voluntary and community work to paid posts with a
community development remit. As part of the package, the Trust also
provides qualifying level training to the workers leading to the award of the
Bachelor of Community Education & Development from the University of
Glasgow.

Cathy Peattie, MSP, chairs the trust and had this to say about its benefits to
communities and employers

‘The programme is designed to meet the needs of local people and
local communities. We want fo harness the recognised commitment,
experience and ability present in disadvantaged communities. It is a
recognition that the problems in these areas are best identified and
tackled by those who know most about them and have the ability to
work toward their resolution. It is also a reflection of the need that
employers have for effective workers in this area’

The trust are keen to see this model of training taken up elsewhere,
contact Fiona Craig on 01324 489666, fcraig@lwttc.org.uk for
more information.





