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Grangemouth based education and training enterprise, Linked Work & Training Trust Central, has gained
national recognition after scooping a prestigious urban regeneration award. Presented with the award
by the Deputy Prime Minister, John Prescott, at a ceremony in London in November, LWTTC was highly
praised for making such a positive impact on the people and places it supports.

Education for Everyone

Linked Work & Training Trust was set up in 1995 to
provide a route for people in the Forth Valley area
to gain skilis and qualifications in community
development, at the same time as providing local
organisations with trainee staff who know and
undarstand the real needs of the area. Fiona Craig,
manager of the Trust explains thair philosophy.
“Access to qualifications in community education
and community development s largely limitad to
thase with a conventional educational background.
This often means that job vacancies for community
posts are filled by peopfe from outside the local area,
while excettent local volunteers lack the
qualifications to compate for them. We have
developed an apprenticeship model of training,
which gives local people the chance to gain a
university degree while working for a local
regeneration organisation”.
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Achieving a Degree of

Success

The programme is defivered by a close partnership
between local employers in Forth Valley and the
University of Glasgow. The locat employers provide
3 year training posts within their organisations,

the University of Gfasgow awards a Bachelor of
Community Education and Community Devalopment
degree, and the Trust co-ordinates and delivers the
programsme. Over the 3 years there is an equal
balance between wark and academic study, with the
study part built around the needs and experience of
the particular post.

All Round Winners

According to Fiana Craig the scheme benefits
everyone. “The participating employers advertise
specific vacancies as 3 year training posts leading to
the degree from Glasgow Univarsity. The response
rate for these is high and thera ara definite benefits
far the employers, who get a grassraots perspective
in their team. No formal qualifications ara necessary
for the posts, although community experience is
aessential and candidates must ba highly motivated to
cope with the pressures of work, part-tima studying,
a5 well as home-life commitmants. But they gain
paid community werk, with a supportive training
environment and a qualification at the end that

will help them pragress in their career”,
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Making a Difference

The impact of the pragramme on the individuals and
communities involved has been inspirational. People
who have teft full-time educaticn at 16 with onfy a few
qualifications, single parents and those who have
suffared isolation, have all been recruited onto the
programma. Clare Rock is a single parent fram Alloa
who started to huild her confidence through getting
involved in a regeneration group. After some years of
voluntary work, she is now a trainee davelopment
worker with the Comemunity Orchard project and
studying for her degree. As Clare says, "l had na real
qualifications, na thirst for knowtedge, no real befief
or sanse of purpose in myself and what am | studying
for now — a university degreel - and the skills and
knowledge to halp paople improve the quality of their
fives. LWTTC has mada tha difference”.

If you would like te find out more about LWTTC
contact Fiona Craig on 01324 489666 ar
e-mail: fcraig@lwtte. org.uk

LWTTC is supported by funding from Europe
and from both the Falkirk and Clackammanshire
Sacial Inclusion Partnerships.
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