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Major British Award for Linked Work and Training Trust

Linked Work and Training Trust Central (LWTTC) has won a British Urban Regeneration
Association Best Practice Award as an outstanding example of Regeneration. [t is one of
only five such awards made in the UK in 2003 and will be presented in London on 18th No-

vember.

LWTTC has strong associations with the Social Inclusion Partnerships in Falkirk

and Clackmannanshire as well as with local community and voluntary organisations.

Involving and empowering the community in
matters of community learning, development
and regeneration has been a central theme for
LWTTC through its innovative programme.
This offers local people the opportunity to work
in their local community, and at the same time,
train to degree level in community education
and community development. Combining full
time, paid community development posts with
academic study, the programme is a blend of
theory practice and experience which over its
three years affords the opportunity to local
people to gain a Bachelor of Community
Education and Community Development de-
gree awarded by the University of Glasgow.

The dual need to widen access to higher
education and professional qualifications for
local people whilst meeting the needs of local
communities was recognised as .an issue and
led to LWTTC being set up in 1995. The
Trust is an active partnership which involves
local key regeneration agencies, Falkirk and
Clackmannanshire Councils, Forth Valley NHS
Trust, Central Scotland Police, Scottish Enter-
prise Forth Valley, Linkwide Ltd working with
Community and voluntary organisations

and the University of Glasgow to develop
and manage the initiative.

Cathy Peattie, MSP and Chairperson of
LWTTC said * the programme is designed
to meet the needs of local people and lo-
cal communities. We want to harness the
recognised commitment, experience and
ability present in disadvantaged
Communities. It is a recognition that the
problems in these areas are best identified
and tackled by those who know most
about them and have the ability to work
towards their resolution. It is also a
reflection of the need that employers have
for effective workers in this area’.

The Trust has been highly successful in
enabling 22 local people to graduate from
the University of Glasgow since it began
and almost all of them are working as
professional community learning and
development workers in a range of
different contexts across Central Scotland
including in CVS Falkirk & District. A fur-
ther 22 students from the area are in their
first year of the programme.





